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1 回 オリエンテーション　　自己紹介 概要説明
2 回 台湾事情① 台湾の地理：台湾を旅行するとしたら　中国語学習 ①
3 回 台湾事情② 台湾の大学生：元智大学学生との交流　中国語学習 ②
4 回 台湾事情③ 台湾の歴史：台湾史の概要とは　中国語学習 ③
5 回 台湾事情④ 台湾の政治：台湾の政治を知ろう　中国語学習 ④
6 回 台湾事情⑤ 台湾の社会：台湾の社会を知ろう　中国語学習 ⑤
7 回 台湾事情⑥ 台湾の文化：台湾の文化を知ろう　中国語学習 ⑥
8 回 台湾事情⑦ 台湾人のアイデンティティ：　　　中国語学習 ⑦
9 回 台湾事情⑧ 台湾の経済：台湾の経済を知ろう　中国語学習 ⑧
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Intercultural Competence and Global Experiential 
Studies:
Designing Taiwanese Career Experiential Studies
　Due to the advancement of globalization, 
realizing a way to develop intercultural 
competence becomes a significant issue in 
order to function effectively in a multicultural 
society. Using Taiwanese career experiential 
studies, this paper aims to explore how 
global experiential studies can be designed to 
enhance intercultural competence.
　First, a framework of global experiential 
studies is articulated by three steps: 
preparation, experience, and reflection. The 
purposes, curriculum and evaluations of the 
studies are briefly discussed by examining 
three major questions: how to define 
intercultural competence, how to design 
global experiential studies, and how to assess 
intercultural competence. Then, the framework 
and procedure of planning global experiential 
studies are presented as a template.
　Secondly, based on the framework, 
Taiwanese career experiential studies are 
designed in order to develop intercultural 
competence. Preparation for the Spring 
Semester consists of (1) understanding 
Taiwanese history, society, culture and 
people, (2) learning some basic Chinese, and 
(3) meeting and interacting with Taiwanese 
people and college students. Taiwanese 
experiential studies, to be done, during a 
summer session, include (1) internships at 
Taiwanese companies, (2) fieldwork in the 
central and southern parts of Taiwan, and (3) 
interacting with Taiwanese college students 
and Hosei graduates. Reflection in the Fall 
Semester is composed of (1) looking back at 
what was learnt in the Taiwanese career 
experiential studies, (2) making a poster and 
a report on the studies and (3) considering 
the meaning of career design in a global and 
multicultural society.
　Lastly, further research on the global 
experiential studies is suggested in terms 
of evaluating data of the participants after 
implementation of the studies.
